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CO®PUHAHCHUPOBAHHUE HA TPAHTOBOM OCHOBE KAK
HAITPABJIEHUE COBEPHIEHCTBOBAHUA YIIPABJIEHUSA
WHBECTHUIIMSAMH B YEJIOBEUECKHWI KAITATAJI

Aunomayusa: B cmamve paccmampueaemcsi epanmosas noo00epiHCKa
npeonpusmuil Pecnyboauxu Benapycy kax uncmpymenmapuii, HanpaeieHHulli Ha
nosvluienue 3poexmusHocmu  YNpasieHus UHGECMUYUAMU 8 Yel08eyecKUll
Kanumazi 8 yC108UsIX UHHOBAYUOHHOU YKOHOMUKU. B cmambe npusoosmcs npumepul
U38ECMHBIX 2PAHMOBBIX NPOCPAMM.
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GRANT CO-FINANCING AS ADIRECTION FOR IMPROVING THE
MANAGEMENT OF INVESTMENTS IN HUMAN CAPITAL

Annotation: The article discusses grant support to enterprises of the Republic
of Belarus as a toolkit aimed at improving the efficiency of investment management
in human capital in an innovative economy. The article provides examples of well-
known grant programs.

Key words: investments, human capital, innovative economy, grant support,

co- financing.

B pesynbrate oneHku 3¢G(EKTUBHOCTH YNPABICHUS HWHBECTUIUSMU B
YeJIOBEYECKUI KauTall B YCIOBUSAX HHHOBALIMOHHOW SKOHOMUKH OB BBISIBJICHBI
npoOsieMbl B 00JIACTH TPEOJOJICHHS] COMPOTUBIICHUS WHHOBAIMSAM, DPa3BUTHS
COTPYIHUKOB, ((OPMHUPOBAHHUS YBEPEHHOCTH B 3aBTPAIITHEM JTHE, PEIICHUE KOTOPHIX
TpeOyeT MPUBJICUYCHUS AOTOTHUTEIbHBIX HHBECTULIN, KOTOPBIEC, B CBOIO OUYEPE/Ib,
MO3BOJIAT CO3/1aTh OJIATOMPUATHBIC YCIOBUS NIl HauOoJiee TMOJHOM peaan3anuu
HAKOILJIEHHOT'O YEJI0BEYECKOr0 MOTEHIMAA.

Taxum o0pa3zom, OAHUM U3 HAMIPABJICHHUN COBEPIICHCTBOBAHMS YIIPABICHUS
WHBECTUIIUSAMH B 4eloBeueckuii kamutan B Pecrybnuke bemapych MoxeT craTh
pa3paboTka MeXaHW3Ma TPAHTOBOU MOJACPIKKH MPEATIPUSITHIA.

I'panT n1s npeanpusaTsi — 3T0 BO3MOXKHOCTb MOJIy4eHUs (PMHAHCUPOBAHUS
B ONpENEIEHHOM pa3Mepe AJisl ero pa3BuThs. ['paHT MoxeT ObITh HampaBJieH Ha
peanu3aluio MPOEKTa UK Ha PEILIEHUE ONPEIeNEHHBIX MPOOIeM.

CymecTByeT onpeeieHHas KiracCu(UKaIus TPAaHTOB:

— aKaJIeMUYECKUi IpaHT (Ha 00yueHHe);

— IPaHT Ha MOE3/IKY (Ha KOH(PEPEHIIHNIO, CEMUHAP, CTAXKUPOBKY 3a pyOeKOM);




— IPaHT Ha MIPOBEJCHNUE UCCIIEIOBAHUM;

— IpaHT Ha pa3pabOTKy MPOEKTAa.

BcemupHO M3BECTHBI MEXaHU3MBI IPAHTOBOM NMOANEPKKH MAJIbIX U CPEIHUX
HPEIIPUATUH.

Tak, EBponelickuii OaHK pEKOHCTPYKLIMM U PAa3BUTHUA OKAa3bIBaeT
(MHAHCUpPOBAHME MAJBIM U CPEIHUM MpeanpusatusM B 25 crtpanax IOxHoW u
Bocrounoit EBponbi, CeBeprnoit Adpuxu u LlentpansHoit A3zun. bak pabortaet
yepe3 BhICOKOKBAIU(PUIIMPOBaHHBIX MecTHBIX KoHcynbTanToB. Ecnu npeanpusrue
COOTBETCTBYET BCEM 00s3aTEIbHBIM TPEOOBAHUSIM, TO MOJYUYUT (PUHAHCUPOBAHUE
npoekTta B pazmepe 10 60 % oT croumocTu npoekTa (Ho He Oobie 10 Thics 4 eBpo)
[1].

Crout otmeTuTh nporpammy «l"opuszoHTt 2020» — 310 camasi MaciTabHas
KOHKypeHTHas nporpamma EC, nocBsili€HHAs MCCIEI0BAaHUSIM M MHHOBaUusM. B
HEl MOT'YT y4acTBOBATh MaJjible M CPEAHUE MPEANPUSITHSI, KOTOPbIE pa3padaThIBalOT
ONpENENEHHbIA MPOEKT, HANpUMEpP, B NAPTHEPCTBE C MCCIEAOBATENBCKUMHU
OpraHu3alysIMH, HAYYHBIMU YUPEXKICHUSIMH, ACCOLUMALUIMH, OObEIUHEHUSIMU,
OopraHaMy MECTHOT'O caMOyIpaBiieHus [2].

CymiecTByIOT y3KOCIELMaIU3UpOBaHHbIE TpaHThl. B gaHHON oO0jacTu
BHUMaHue mnpusiekaer ®onxy ['empu Mypa, 3aperucTpupoBaHHBIM  Kak
0JIaroTBOPUTENbHAS OpraHU3alMsl B AHIJIMH, TOAEP>KUBAIOINIAS IIIMPOKUN CIIEKTP
IPOEKTOB, BKIJIIOYas (PMHAHCOBBIE TPAHTHl JI PA3IUYHBIX XYAOXKECTBEHHBIX
YUPEKICHUMN.

Nurtepecubiii onbiT npeanaraet komnanuss PROCTER & GAMBLE B Uexuun
—  CTaXUpoBKa B o00nacTH JIuUKUTaIM3auuu. IIpoexkT BBIOJNHAETCS Ha
IIPOU3BOJCTBEHHOM IHpeanpusatuu. lLlenb npoekra COCTOMT B TOM, YTOOBI
pazpaboTaTh M ONPOOOBATH caMble TOCJIEAHHE IUQPPOBBIE PEIICHUS, KOTOPHIE
OyAyT NMOBTOPHO peanu30BaHbl Ha JIpyrux 3aBojgax P&G mo Bcemy mmpy. /s

[NOJIYUYCHHA TIPaHTa HaAa HOAHHYIO CTaXXHPOBKY H€O6XOI[I/IMO COOTBCTCTBOBATH




OTIpEJICIICHHBIM TPEOOBAHUAM M TIOJIaTh 3asBKy. [1o pe3ynapTaTaM KOHKypca OyayT
omnpeeNieHbl nooeauTenu [3].

Tak, nmns moBbimeHUS S(OPEKTUBHOCTH YIIPABICHUS WHBECTHUIIUSAMU B
YEJIOBEYCCKHUIA KAUTaJl B YCIOBUSIX WHHOBAITMOHHONW YKOHOMHMKH PEKOMEHIYETCS
pa3paboTaTh MeXaHU3M CO(GHUHAHCHUPOBAHUS HAa TPAHTOBOM OCHOBE C YETKUMH
IEIIMH, CPOKAaMH | KPHUTEPUSMH YCICITHOCTH O3 OrpaHWdYeHHUs pa3Mmepa
TIPEITPHUSATHS.

[Tpu 3TOM YacTh TpoekTa (PUHAHCHPYETCS TOCYIapCTBOM, YacTh — CaMUM
NPEINPUATAEM B 3aBUCHMOCTH OT €r0 ()MHAHCOBOTO ITOJIOXKEHUS (3TO MO3BOJIHUT
peanu3oBaTh TPOSKT HawbOoee YCIENIHO, YBEIMYHMB 3aWHTEPECOBAHHOCTH
PaOOTHUKOB MPEITPHSITHS ).

CTouT TaKke OTMETHUTh, YTO TPAHThl HE MOTYT OBITH IMPEIOCTABICHBLI B
PETPOAKTHBHOM TIOPSJIKE, TO €CTh YXK€ pPEaJIM30BaHHBIC IMPOCKTHI HE MOTYT
NPeTEHI0BATh Ha TMOJTyYCHUE TPAHTOB.

[IpoekT — 3TO neTaJbHOE OMHCAaHWE TOTO, HA YTO MPEANPHUSITHE XOYEeT
NONy4YuTh (uHAHCHpOBaHWE. [IpOEKT mOKEeH O0a3upoBaThCs Ha CTPATETHH
IpEeANPHUATHS, TOJPOOHO ONMUCHIBas OCHEPHUIIMAPOB MPOCKTA, 3aMHTEPECOBAHHBIX
JIII, TIEJIEBYIO TPYIIITY.

[IpoekT momkeH 0053aTeIbHO BKIIOYATh JIOTUKO-CTPYKTYPHYIO MATpHILY,
KaJICHIApHBIN TUIaH U OFOJKET MPOCKTA.

OT60p MpoeKTOB K (hMHAHCUPOBAHUIO JOJKEH OCYIIECTBISATHCA C YYETOM
HAIpaBJICHUI SKOHOMUYECKOTO pAa3BUTHSA CTpaHbl, a TaKKe C Yy4YETOM [BYX
KPUTEPHUEB: OKYNAEMOCTH U 3HAYUMOCTH TIPOEKTA.

Onenka peanu3any TMPOEKTA JOJDKHA OCYIIECTBISTHCS CTOPOHHUMH
ayIUTOpaMH IO JTalaM pealn3alliid TPOEKTa M MO HUCTEYCHHIO CPOKa €ro
peanm3aruu. Ecnu npeanpustie He BHITIOTHSET B3SIThIC HA ce0s 0053aTeNbCTBA, TO
MOCJIC OMPEACIEHHOTO 3Tala MOHHTOPHHTA BBIMOJTHEHHUS MPOEKTA MOXKET Jae

OBITH TOTPEOOBAH BO3BPAT CPE/ICTB.




Takum o6pa3zom, MexaHU3M CO(DHHAHCUPOBAHUS Ha TPAHTOBOM OCHOBE
o0ecrneunT CBsI3b MAKpO- U MUKPOYPOBHS B 00JIACTH YIIPABJICHUS UHBECTULIUSIMU B
YEJIOBECUECKUM KaluTall, a TAKXKE MO3BOJIUT, B ONPEIACICHHOW MEpEe, YCTPaHUTh
nucOanaHc MEXTy PHIHKOM TPyJia U PHIHKOM 00pa30BaTEIbHBIX YCIYT.

Hcnoab30BaHHbIE HCTOYHUKH:
1 European Bank for Reconstruction and Development [Dnekrponnsiii pecypc] //
Pexum mocryna: https://www.ebrd.com. — [lata noctyma: 11.08.2021.
2 Henbaii, B. YUepes rpanT Kk pa3BUTHIO [IIEKTpOHHBIN pecypc] // Pexxum goctymna:
https://buduysvoe.com. — Jlata nqoctyma: 12.08.2021.
3 CommanpHass Hay4Has ceTh [DNeKTpoHHBIM pecypc] // Pexum mocryna:

https://www.science-community.org. — Jlata goctyma: 15.08.2021.
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®OHETUYECKASI UTHTEP®EPEHIMS B KOPEHCKOM S3BIKE
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PHONETIC INTERFERENCE IN KOREAN LANGUAGE

Annotation: The article is devoted to the analysis of phonetic interference in
the development of the Korean language, as well as the phonological characteristics
of consonants and vowels.

Key words: phonetic interference, phonological characteristics, consonant

and vowel systems.

[Ipo6nema wHTEpdEpeHIIMM OCTAaeTCS AaKTyaIbHOW TPU  W3YYCHUH
MHOCTPAHHOTO  fA3bIKa, M CYHIECTBYIOT HECKOJIbKO (PaKTOpPOB, KOTOpPHBIE
CrocoOCTBYIOT €€ BO3HUKHOBeHMIO. VMHTepdepeHirsi BO3HUKAET B pe3yJbTaTe

HCTAaTUBHOI'O BBaHMOHeﬁCTBHﬂ ABYX SA3BIKOB, IIPHUBOAAIICTO K MCKAXXCHHIO CJIOB,




3BYKOB U BCEU CTPYKTYpPBI OJHOIO M3 s3BIKOB. B 3TOH cTaThe paccMaTpUBarOTCA
(oHeTHUECKHE OUTMOKH, KOTOPBhIE MEIIAIOT U3YUYEHHUIO KOPEHCKOTrO SI3bIKA.

[lon ¢oneTnueckoil uHTEpPEpeHIIUEN MOHMMAETCAd HapyUIeHUe WId
WCKA)KEHUE BTOPUYHOM SA3BIKOBOM CHUCTEMBI M €€ HOPM B PE3YJIbTaTe
B3aUMOJICUCTBHSI B CO3HAHMM TOBOPALIETO (DOHETUYECKUX CHUCTEM U HOPM
NPOU3HOILIEHUsI JABYX, a HHOrga M 0OoJjiee S3bIKOB, MPOSBIISIIONIEECS Yepes
UHTEp(PEPEeHILINI0 HABBIKOB NMPOU3HOIICHHS, CPOPMUPOBAHHBIX HA OCHOBE Oa3bl
JaHHBIX B3auMoAeicTBytomMX cucteM. [1] ®onetnueckas wuHTEphEepeHIUs
NPOSIBIISIETCA B OIMOKAX, HCKaXAIOIINX 3BYKOBYIO (DOpMY U 3HAUYEHHUE CIIOBA.

[Tpu u3ydyeHun J1r060ro MHOCTPAHHOTO SI3bIKA MPUXOJIUTCS CTATKUBATHCS C
npoOiieMamMu pas3iMyuii HE TOJIBKO B TIpaMMaTUKE W JIGKCUKE, HO U B
dboHOJIIOTHYECKON CTPYKType si3bika. KopeWckuii s3bIK OTAWYAETCA OT JPYTUX
a3MaTCKUX U €BPONEHCKUX SA3BIKOB, IOTOMY YTO €r0 CJIOr0Basi CTPYKTypa CIOKHA.
Dta cioroBas CTPyKTypa SIBISIETCA MPUYMHOM TOrOo, YTO MHOTHE CTYIEHTHI
KOPEUCKOI'0 S3bIKA MCIBITHIBAIOT TPYJAHOCTH B HM3YYEHUU 3BYKOBOW CTPYKTYpHI.
N3BecTHO, 4TO U3yueHue (POHOJIOTHYECKON CUCTEMBI C TTOCIIEYIOIIUM OBJIaICHUEM
IPOU3HOIIEHUEM 3BYKOB TMPHU COOIOACHUH (DOHETUYECKUX MPABUI TOJE3HO IS
OBJIAJICHUS] KOPEHUCKUM SI3bIKOM.

Kopetickass 3BykoBas cHCTeMa OTIMYAETCS OT AHTJIMMCKOTO WM JIF0OO0TO
IPYroro €BpPOIEUCKOrO s3bIKa TEM, YTO B KOPEWCKOM SI3bIKE HET pa3JeiICHUs
a(p(pHUKaTOB U B3PHIBHBIX COTJIACHBIX HA [NIyXHE U 3BOHKUE.

B kopeickoM s3bIKE IMOTYEPKUBACTCSA IMPOTUBOIIOCTABICHUE TPEX PSAOB

coriacHeIx - ciaboro ("tense" or "even") B, =, X, T OpUABIXaTCIBHOIO

("ascyriated") =, =, =, = u cunpHoro ("tense”, "glottalized")bs, M, cc, XX,
[Ipy apTUKyISLMU COIVIACHBIX B Hayalie CcJoBa cjalble COIJIacHbIE B
HAYaJIbHOM TIOJIO)KCHUHM TPOUBHOCATCS KaK TJyXUE COTJIACHBIE C JIETKUM
NPUABIXaHUEM  MPOJOKUTENBHOCTEIO  okojio  30-50  mMwuiucekyHa, a
NPUIBIXATEIbHBIE COTJIACHBIC MPOU3HOCATCS KAaK CHUJIBHO MPHUABIXAEMbIE TIIyXHE

corjacHble (mpuasixanue auTcs okojio 100 mummucekyHnbl). B anrnuiickom




A3BIKE CTPEMIICHHE K INIYXUM COTJIaCHBIM 3aHUMAET OKOJIO0 70-85 MUIIIIMCEKYH, 9YTO
IPUBOJUT K TOMY, 4YTO AaHIVIONOBOPAILLME JIIOAM YacTO HE MOIYT OTJIMYUTH
Kopeiickue ciabble corjacHble OT MpHUAbIXaTelbHbIX. CUIIbHBIE COTJIACHBIE C UX
00Jiee MHTEHCUBHOM apTUKYJISIMEN HATOMUHAIOT IIIyXue p, t, h aHrmuiickoro wiu
UTAIIbSIHCKOTO SI3BIKOB.

MHorue HHOCTpPaHLbI, HM3Yy4YalollMe KOPEWCKHI, OOBIYHO HE 3aMeyaroT
pPa3HULIBI B MPOU3HOIICHUH CIA0BIX, MPUABIXATEIbHBIX U B3PBIBHBIX COTJIACHBIX,
IIOCKOJIBKY B MX POJHOM S3bIKE HET QJIbTEPHATHUB, U II03TOMY BO BpEMs
OPOCIYIIMBAHUS YacTO ObIBAE€T CJOKHO PA3JIMYUTh 3TH TPU THUIIA COTJIACHBIX.

CpaBHHTE TTPUMEPHI:
=t (tan) - nyHa

=t (thal) - macka

= (’al) - mous

OTH cJ0Ba COBEPUIEHHO PAa3HBIC MO 3HAYEHHSIM U HE UMEIOT HUYETo OOIIETro
Mex Iy co0oil. OHAKO JI0IU, HE TOBOPSIIIINE MO-KOPEHUCKH, MOTYT HEIIPAaBUIBLHO UX
NOHSITh M TPOU3HOCUTH HEBEPHO, YTO MOXET OBITh HEMPaBWIHHO MOHSITO
HOCHUTEJISIMUA KOPEUCKOTO SA3BIKA.

Haunbonee 3aMeTHBIN KOHTPACT MEXY KOPEHUCKUM W aHTJIMACKUM SI3bIKAMH
CBSI3aH C IPYIIAMH COTJIACHBIX.

Kopetickas poreTndeckas cioropas crpykrypa umeet dhopmy (C) (G) I' (C),
KOTOpasi COCTOUT TOJIBKO M3 OJHOro HeoOs3aTenpHOro coriacaoro (C) m ogHOTO
HE00s13aTEIHPHOTO CKOTKKEHUS WK nosryciora (G) B Ha4aJIbHOM MO3HUIINH U OJHOTO
HE00s3aTEeIPHOTO COTJIACHOTO B CJIOBE - KoHewyHas mnosunusa. [macHas (I) -
€IMHCTBEHHBIM 00s3aTEIbHBIA 3JEMEHT B KOPEHCKOM (DOHETHMYECKOM CIIOTOBOM
ctpykrype [3, c¢. 167]. W3-3a BiussHUSA 3TOH (POHETUUCCKOU CTPYKTYpHI CIOTOB
KOpEHCKHUE HOCUTENM HMEIOT TEHACHIMIO BCTaBIATH TJIACHYIO [1], Korga
MIPOU3HOCAT CJIOBA, BKJIIOYAIOIIME TPYIIBI corjlacHbIX. Hanmpumep, 0JIHOCI0KHOE

AHTJIUHCKOE CIIOBO «strike» 3aMMCTBOBAHO KaK YETBHIPEXCI0KHOE CIIOBO.

10




[si-th i-lai-khii] [3, c. 167]

pr,HHOCT 1 B OCBOCHUU KOpCfICKOFO A3bIKA 3aKJII0OYa0TCA B OPUTUHAJIbBHOCTH
M YHUKQJIbHBIX KauecTBax €ro (OHOJOTHYECKOW CHUCTEMBI, KOTOPYI TPYAHO
BOCIIPpUHUMATDL AHTJIOTOBOPAIIUM Yy4YalllUMCiA, IIO3TOMY OHa 4YacTO CTAHOBHUTCA
OCHOBHOM MPUUYMHOMN (POHETHUECKON UHTEp(PEepEeHLINN.

Hcnoab30BaHHbIE HCTOYHUKHU:

1. Phonetic interference and foreign accent in teaching Russian pronunciation.
2. Korean language, Lee Iksop, Lee Sanhok, Choe Wang; Moscow, 2005.
3. Characteristics of Korean phonology: Review, tutorial, and case studies of
Korean children speaking English, Seunghee Ha, Cynthia J.Johnson, David P.
Kuehn
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PREVENTION OF SPORTS INJURIES: MEDICAL AND PEDAGOGICAL
ASPECT

Abstract: Based on analysis of causes and contributing factors of sports
injuries and scientific literature data, medical and educational recommendations
for prevention are proposed injuries in sports.

Index terms: injuries, sports, medicine, pedagogy.

CrnopTtuBHasi TpaBMa — OOIIMK TEPMHUH JUISI BCEX BUIOB TPaBM, KOTOPHIC
NPOUCXOJIAT BO BpPEMsl CIIOPTHBHBIX MepomnpusaTuil. s cmopTcMmeHa, TpeHepa,
nejiarora 3HaHNUE OCHOB CITIOPTHUBHOM TPaBMAaTOJIOTHU HE MEHEe BaXKHO, UYeM 3HAHUE
cBoeil mpodeccuu.

Cosetom EBpormbl 1aHO ompenelieHHe CIOPTUBHOW TpaBMbl, K KOTOPOWH
clelyeT OTHOCHUTHh «IIOOYI0 TpaBMy, MOJYYEHHYIO B pe3yJbTaTe CIHOPTHUBHOU
NESTENBbHOCTH U UMEIONIYI0 TaKUe MOCIECTBUSA: CHIKEHUE 00beMa WM YPOBHS
CIIOPTUBHOM [NI€ATEIbHOCTH; MOTPEOHOCTh B MEAMIIMHCKOW KOHCYJIBTAllUU WU
JIeYeHUH; HEOIAroNMPUsTHBIE COLMATIbHBIE TN YKOHOMHYECKUE TTOCIEACTBU [5].

CBOEBpEMEHHOE JIEYEHUE TIOMOXKET CIIOPTCMEHY HE TOJIHKO BOCCTAHOBHTH
yTpaueHHbIe (u3uosorndeckue (QyHKIUM U paboTOCIIOCOOHOCTh, HO TaK XKe
MO3BOJIUT U30€KaTh OCIOKHEHUN ¥ MHBATHAN3AIMU. TpaBMOOTIACHBIMHU SIBIISIFOTCS
BCE BUJBI CIIOPTA, HO JUISI KAXKIOTO XapaKTePHbI pa3InYHbIe BUJIBI TIOBPEKICHUH.
JIist  CIOPTHBHOTO TpaBMaTW3Ma XapaKTEpHO MPEBAIMPOBAHUE  YITUOOB,
pacTsKEHHM (HaIphIBOB U Pa3phIBOB) MBIIIIL U CBSI30K.

Ha mepBoMm MmecTe mo dYacToTe pacmpOCTPAHEHHSI CTOSAT XPOHUYECKUE
BOCHIAINTENIbHBIE W JIeTCHEPAaTHBHBICE HW3MEHEHHUS  OIOPHO-IBUTATEIIHLHOTO
amnmapara, sIBJISIFOIIUECS CISICTBHEM NIEPEHECEHHBIX M HEJOCTATOYHO M3JICUYECHHBIX
TPaBM, TOBTOPHBIX MUKPOTPAaBM U (PU3HUECKUX MTEPETPY3O0K.

JIo 1999 r. conopr BbICIIMX JOCTHXXEHUHW B Poccun OTHOCHIICS K

JTOOUTENIBCKOMY CIIOPTY, BCIIEICTBUE 4erO MpodeccHOoHalIbHbIE 3a00JIeBaHUS Y
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PaOOTHUKOB CIOPTA BBICIIMX JOCTHKEHUN MPAKTHUECKU HE PETUCTPUPOBAIIUCH, a
TPaBMbI, TMOJIYy4Ya€Mble CHOPTCMEHAMHU B MPOLECCE TPEHUPOBOYHBIX 3aHATUN U
COPEBHOBAHHUI, HE paccMaTpHUBaIach KAK HECUACTHBIE CIIy4YaHd Ha IIPOU3BOJCTBE.

Od¢unuansHoe npuszHanue B 1999 r. "denepasibHbIM 3aKOHOM 0 PU3UYECKON
KyJbType U crnopte" craTyca Npo(pecCHOHAIBHOIO CIOpTa C MOJHBIM IPABOM
MOXET CUUTAThCS OCHOBaHUEM st (POPMUPOBAHUS HOBOW OTpaciu - UHIYCTPUU
cropra.

OCHOBHBIM HEOJIArOMPUATHBIM (HAKTOPOM MPU CIIOPTUBHOU JEATEIBHOCTH
SIBJISIETCSI BBICOKOE (PU3MUECKOE TIEpeHAIPSIKEHHUE, KOTOPOE B HEKOTOPhIE TIEPUO/IbI
TPEHUPOBOYHOrO Tiporiecca paBuserca 7500 kkanm u Oosee, 4YTO BecbMa
3HAUYMTENIBHO IPEBBIIIAET dHEPr0O3aTpaThl MAXTEPOB, COCTABISIOIIUE B CPEAHEM
5000 kxau [8].

Hpyrue HeOnmaronpusTHbIe (HakTOpbl MPO(ECCUOHATHHON JEATEILHOCTH B
CIOpT€ - H3TO PHUCK TpPaBMATH3Ma, MOBBILIEHHOE HEPBHO-3MOIMOHAIBHOE
nepeHanpsbkeHne (0cOOEHHO, B COPEBHOBATEIBHOM MEPUO/IE), HEOIAronpusTHbIC
MeTeOo(aKTOPhI M FKOJIOTHYECKUE (GaKTOPhI, CMEHA 4acoBbIX MOsicoB [1,3].

B cBsi3u ¢ Tem, 4yTO MEIUIMHCKOE OOecreueHrne CHOPTCMEHOB COOPHBIX
KOMaHJ| M0 BHJIaM CIOpPTa OCYILIECTBISETCA CHEIUATU3UPOBAHHBIMU JIeueOHO-
npOoQUIAKTHYECKUMH OpTraHU3alUSIMHU Pa3HbIX BEJOMCTB, UMEIONIUMU Pa3TUIHBINA
ypOBEHb OCHAIICHHS MEAMIMHCKUM O00OpYyAOBaHHEM, CTENEHb IOATOTOBKU
MEIUIIMHCKUX KaJIpOB M CHUCTEMY OpTaHHW3allid KOHTPOJS 3a 3TOH paboToH,
yrayOJeHHbIE ~ MEIMIIMHCKUE  OOCJEIOBAaHUS  CIIOPTCMEHOB  MPOBOIATCS
HEpEryJSIPHO, N0 Pa3HOIUIAHOBBIM IIPOrpaMMaM.

[lo pganaeiM  MunzgpaBa PO  kBamudummpoBaHHOE  METUITUMHCKOE
obcretoBanke MPOXoaaT UMb 65-80% CIIMCOYHOrO cocTaBa COOPHBIX KOMAaHI.

I[Ipu sTom 11% cOopTCMEHOB HE MAOMYCKAalOTCS K TPEHUPOBKAM IO
COCTOSIHUIO 37I0pOBbsI, CBhIIIE 17% HYyXAalOTCI B U3MEHEHUU TPEHHPOBOYHOTO
pexuMa U TOJIbKO y 3% DIUTHBIX CIHOPTCMEHOB (PYHKIIMOHAIBHOE COCTOSIHUE

OLOCHHMBACTCA KaK XOpOIICC.
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XpoHudeckue 3a001eBaHusl BBISBISAIOTCS Oosiee ueM y 60% criopTCMEHOB.

BO3HUKHOBEHHE TMATOJIOITMYECKUX COCTOSHUM Yy  MOpodheCcCHOHATBHBIX
CIIOPTCMEHOB, BIIOCJEACTBUH CTABLUIUX TPEHEPAMU, MIPENOIaBaTENAMU (PU3NUECKON
KyJbTYphl U TIPOYMMHU paOOTHUKAMU B cdepe Ppu3nyeckoil KyabTypbl U CIOPTA,
onpezensieTcsl TeM, YTO BBINOJHIEMass UM TPEHUPOBOYHASI HArpy3ka B KaKOH-TO
OIpEe/ICIICHHBI MOMEHT BPEMEHH TPEBBIIIaNa BO3MOXHOCTH OpraHu3ma [2].

[lo paHHBIM JUTEpAaTYphl YCTaHOBIEHO, YTO MHOTrMEe 3a0oJeBaHus,
BBISIBJISIEMBIE Y TPOPECCUOHAIBHBIX pA0OTHUKOB (PU3UYECKOM KYJIBTYphI U CIIOPTa
nociie uX yxojia U3 O0JbIIOro CopTa, ObUIH «3aJI0KEHBD) €IIe OY€Hb B MOJIOJOM
Bo3pacTe. B OOmbliel cTeneHu 5TO Kacaercs JHI, HMMEIOMIMX CHOPTHUBHYIO
KBaJIM(DHUKALIMIO HA YPOBHE «MAcTep CIIOPTa» U BHIIIIE.

bazoBbie npuHIUIIBI TPOGUTAKTUKN CIOPTUBHOTO TpaBMaTU3Ma:

1. [IpounakTuka npemeBne Je4YeHHs, KaK B MEAUIIMHCKOM, TaKk U B
COLIMAJILHOM M 9KOHOMHYECKOM TUTaHaX, MepBUYHAs TPO(UIaKTHKA HallpaBlieHa Ha
MUHUMU3AIMIO pUCKA TOJNYYEHHs] TpaBM; 3ajadya BTOPUYHOW — HEIOMNYIIECHHE
MOBTOPHOM TPaBMBI;

2. 310pOBBE CIIOPTCMEHA MPEBBIIIE pe3yabTaTa. TpeHep 0TBeYaeT HE TOJIBKO
3a pe3ynbTaT, HO M 3a 3[I0pPOBbE CIIOPTCMEHA; BMECTE C BpPauoM OHH pabOTaroT
«TPOTHB» TPaBMbI (a HE MPOTUB pe3yibTaTa, KOMaHabl M T. 1.). K 3aHatuam
CIIOPTOM TIOCJ€ TPaBMBI JIOMYCKAETCS TOJBKO TIOJHOCTHIO BBI3JOPOBEBIINIMA
CIIOPTCMEH;

3. I[IpocBemnienne u oOydeHHE MPEBEHTUBHBIM MEpaM atjieTa, TPeHepa,
nepcoHaia — 0CHOBA yCHelHoi paboTel. HoBble 3HaHMS, TOMHOKEHHBIE Ha OIBIT U
B3aMMOOTBETCTBEHHOCTh CIIOPTCMEHA U €r0 OKPYKEHUS, TIOCTOSIHHBIE [TOBBIILICHNE
KBaJU(UKALUA ¥ BHEIPEHWE MHHOBALUI JIOJDKHBI OBITh HOPMOM B CIUIOYEHHOM
KOJUIEKTUBE €MHOMBIIIEHHUKOB.

B  mpodunaktuke TpaBM B cmopTre  cleAyeT — paccMaTpUBaTh
NPEUMYIIECTBEHHO MEIMIMHCKUE W  MEJarornyeckue MpoUiIaKTUYECKHUe

MEpONPUATHUs, T.K. TOJIbLKO COBMECTHAs U COIJIacoBaHHasi paboTa Bpaya U TpeHepa,
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OCHOBaHHasi Ha BBICOKOM MpO(eCcCUOHATU3ME U B3aMMOYBa)KEHHH, MOTYT CTaTh
(GyHIaMEHTOM OTIMYHOTO CIIOPTHBHOTO pe3yibrata [4,6].

Takum o0pa3zoM, corjlacoBaHHasi JAESATEIbLHOCTh CHOPTCMEHA, TPEeHepa u
Bpaya SIBJISIIOTCSI OCHOBOM MpoduiakTuku TpaBMmaTtuzMa B cropte. KymneTypa
PEryJsipHOTO CAMOKOHTPOJISI WM CaMOBOCIHMTAHUS JOJDKHA BOCIMUTBHIBATHCA Y
CIIOPTCMEHOB C IOHBIX JIET. JTO MO3BOJUT UM HE TOJIBKO MPOXKHUTH JOJITYI0 U
3(QPEKTUBHYIO «CIIOPTUBHYIO» JKH3Hb, HO U COXPaHUTh 3JI0POBbE TOCIE
3aBEPIICHUS CIIOPTUBHON KaphEPHhl.
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MNPOBJEMBI TECTUPOBAHUSA OBECIIEYEHUSA KAYECTBA B IT

Tecmuposanue obecneyeHusi Kauyecmea — BAJCHAS YACMb pPa3padboOmKu
NPOSPAMMHO20 0becnedenus, 0COOeHHO No Mepe pOCma pasmepa U CLONCHOCTU
npoexmos. B konye konyos, owubra, xomopas ocmaemcs He3AMeUeHHOU, CO
8peMeHeM CIAHOBUMCSL 8Ce 00POdICce UCNPABIAMb U MOJCEM 6bl36AMb CEPbEe3HbLE
npoobemul ¢ YOOOCMBOM UCNONB308AHUSL 00 MO20, KaK Oydem ucnpaesiena. B smoi
cmamve Mbl PACCMOMPUM  HeKOmopbvle o0uwjue npoobiemvl, KoOmopvie 0ObIYHO
BO3HUKAIOM NpU BHEOPEeHUU NPOYecco8 KOHMPOJL KAauecmed, U Cnocoovl ux

peuernusl.

Khairullova E.A.
student
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Russia, Ulyanovsk

QUALITY ASSURANCE TESTING PROBLEMS IN IT

Quality testing is an important part of software development for projects.
Eventually, a bug that goes unnoticed becomes more expensive to fix and cause
serious usability issues before being fixed. In this article, we will look at some of
the common problems that are commonly used when implementing quality control

processes and how to solve them.

17




B ogHoM mporpaMMHOM MpPOEKTE YacTO 3aJelCTBOBAHO MHOTO Pa3HBIX
HMHXXEHEPOB M0 00ecreueHnIo kauecTBa. Ecnu kaxablii HHXEHEP UCIIOIb3YeT CBOM
CTUJIb TECTUPOBAHUA, TMOJACPKKA CpeAbl TECTUPOBAHUS MOXKET OBICTPO
MPEBpPATUTHhCS B KoIIMap. PyKkoBojcTBa 1Mo pa3paboTKe MOMOTalOT TMOBBICUTH
yn0004YUTaEMOCTh MU YIO0OCTBO OOCITY>KMBaHUS KOMIUJIEKTOB aBTOMAaTH3alUU
TECTUPOBAHUSI [0 MEPE POCTA MIPOEKTA 3a CUET OIpeieIeHUs Habopa OOITUX TPaBUI
U pEeKOMEHaInuil. BeIOJIHEHHE ATUX PEKOMEHJAIMii Ha paHHEM 3Tare MOXKET
PEIOTBPATUTH MHOYKECTBO TOJIOBHBIX OOJIEl 10 Mepe Pa3BUTHS MTPOCKTA.

Bot HekoTophie KIIFOYEBBIE MOMEHTBI, KOTOPBIE CIEAYEeT YYHTHIBATH IPH
pa3paboTKe PYKOBOJACTB MO oOecrmedyeHuto KadectBa: [IpenmnonoskeHus
TECTUPOBAHMUSI — KaKWe KIIIOUYEBBIE TMPEAIoNoKeHus aenarorca? Hampumep,
TpeOYIOTCS JM TPOU3BOJCTBEHHBIC JIaHHBIC 1O Havala (PYHKIMOHAIBLHOTO
tectupoBanus? Kto moaroroBur tectoByrw cpeny? Kto mnoamuceiBaeT U
IPOCMaTpPUBAET BCE TECTOBBIE MPUMEPHI? YPOBHU TECTUPOBAHUS — KaKOBBI
KJIIOYEBbIE  YpOBHM  TectupoBanusa? Hampumep, wmoryr  moTpeOoBaThCs
UCCleIoBaTeNbCKUe,  (DYHKIMOHAJIbHBIE,  TOJB30BATENIbCKHE UM JIpyTue
Tunibl. KakoBbI pe3ysbTaThl U KPUTEPUH MPUEMKHU ISl KAXKJOTO U3 3TUX TECTOB U
npolecca WX BBIMOJHEHUA? YTpaBieHHe mTpobieMamMu — Kak COOOIIAloTCsA U
JTOKYMEHTHpYIOTCS TpoOsiembl? Hampumep, ecTb 1M 4YeTKUM 1mabiioH IS
JTOKyMEeHTHpOBaHus ommOku? CylIecTBYIOT JIM Pa3HbIE YPOBHHU CEPbE3HOCTU WIIH
MPUOPUTETA, KOTOPBIMU MOT'YT PYKOBOJICTBOBATHCS pa3pabotunku? MHCTpYMEHTHI
— Kakwue o01iue MHCTpYMEHTBI UCTIONB3YIOTCS Ui TecTupoBanus? Hampumep, Best
KoMaHga ucnonb3yeT Selenium? CoxpaHstOTCs M pa3paOOTaHHBIC CKPHUMTHI B
OJIHOM PpEMO3UTOPUM JJisI TOBTOPHOIO HCIOJb30BAHUSI BCEMHU YJIEHAMHU
KoMaH1b1? Icnonb3yIoTCs I CTOPOHHUE CEPBUCHI?

Mmuorue KOMIaHUH OTACIISAIOT QA-uHXeHepoB oT KOMaH bl
pa3zpabotunkoB. [locne Toro, kak pyHkIus pa3padoTaHa, OHA MEepelaeTCsl KOMaHIe

QA, xoTopas peructpupyer awo0Oble OMOKM B Tpekepe. 3aTeM pa3paboTYuKu
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UCIIPABISIIOT 3TH OIMMOKH 10 CIASAYIOImeW naThl BhImycka. [IpobGiema ¢ »TuUM
MOJXOJIOM B TOM, YTO IUIAHUPOBAHUE KAXKIOTO BBIMTYCKA CTAHOBHTCS HAMHOTO
cnoxHee. OYHKIMSA MOXKET ObITh IJIOXO0 3aJ0KyMEHTHPOBaHA pa3pabOTIMKAMU, U B
ciyyae OOHApy»XeHUs OIIMOKU pa3pabOTUMKU MOTYT OBITh MCKIIOUEHBI U3
TEKYIIIETO CIPUHTA.

Jlyunie Bcero oO0beaWHATH KOMaHABI QA W pa3paOOTYMKOB IS KaXKIOTO
cnpuHTa. briaromaps Tomy, 4T0 HHKEHEPHI 110 00ECIIEYCHUIO KaueCTBa OTPEICISIOT
TECTBI 1T KaXI0W PYHKITHH J0 €€ pa3pabOTKH, BCE HAXOATCS Ha OJTHOM CTpaHHUIIE,
U pa3pabOTYMKU MOTYT COCPEIOTOYUTHCS Ha MPOXOXKJICHWH STUX TECTOB. Baria
KOMaHjla MOXET OBITh YBEpPEHa, YTO HE BO3HUKHET HHUKAKUX MPOOJIEM, KOTOPBIC
MOTYT COpBaTh I'pauK CIPUHTA, a TeCHOE OoOIIeHne Mexay QA-MHXXEHEepaMu |
pa3paboTYMKaMH TIOMOTaeT 00ECIeUnTh OBICTPOE pellIeHue MpooIeM.

CyIIeCTBYIOT TBHICSYM Pa3IUYHBIX MPOTPAMMHBIX, alllapaTHBIX CPEJICTB M
MHCTPYMEHTOB TOJMUCKH, KOTOPhIE MOTYT OBITh Moje3Hbl komanaam QA. Xots
Selenium MOXeT ObITH CAMBIM MOMYJISIPHBIM (PPEUMBOPKOM JIJIsI TECTUPOBAHUS BEO-
NPWIOXKEHHUH, JJaXke y 3TOr0 €IMHOTO (pperMBOpKa €CTh MHOKECTBO Pa3IMYHBIX
IUTATUHOB M S3BIKOB, KOTOPHIE MOXKHO HCIIOJNB30BAaTh C HHUM. XOpOIlas Uies —
yOeIuThCA, UTO BCE B KOMaH/I€ MCIIOIB3YIOT OJIMH U TOT K€ HaOOp MHCTPYMEHTOB
JUISL TIOJIyY€HMsI CTAOWJIBHBIX PE3YJIbTaTOB, MPH ATOM TapaHTUPYs, YTO OHU
SBJITFOTCS] ONITUMAJIbHBIMUA WHCTPYMEHTAMH JIJ1s1 paOOTHI.

B nomonHeHme K MHCTPYMEHTaM MW SI3bIKAM TECTUPOBAHUS BBl MOXKETE
pPaccMOTPETh BO3MOXKHOCTh HMCIIOJIb30BaHUSI CTOPOHHUX MHCTPYMEHTOB, KOTOPHIC
JICNAa0T TEeCTUPOBAHKUE OMPENENEHHBIX YacTe MpuiIoxkeHus: 6omuee 3P heKTUBHBIM
u neiictBeHHbM. Mailosaur - oTMuHBIA TpUMEp pENICHHS Ui TECTHPOBAHHS
AIEKTPOHHON TIOYTHI, KOTOpO€ W30aBIseT OT HEOOXOAMMOCTH HACTpauBaTh
BbIZIeIeHHbIT SMTP-cepBep ajis TeCTUPOBAaHMS M TO3BOJIAET MHKeHepam QA
ucronb3oBaTh APl myns aBromaTu3anuyd TECTHUPOBAHUA. ITO MOXKET TIOMOYb
COKOHOMHTH MHOTO BPEMEHH W 3HAYHUTEIHHO YIYUYIIUTh KAa4eCTBO TECTOBOTO

ITOKPLITHA.
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ObecnieueHre KadyecTBa — OTO BaKHas 4YacTh IIpoliecca pa3pabOTKu
MPOrpaMMHOT0 OOECIeYeHHsl, HO €CTh HECKOJIbKO Ba)KHBIX MpPOOJeM, KOTOPBIE
MOTYT NIOMeIaTh nporpeccy. Pemas 3Tu npo6ieMbl Ha paHHEM 3Tane, Bbl MOXKETE
OBITh YBEPEHBI, YTO BCE HAXOJSTCS HA OJJTHOU BOJIHE U pabOTaIOT Ha/l JOCTUKEHUEM
OJTHOM 1eNH — peI0CTaBICHUS 6e301H1004YHOT0 POrpaMMHOTO
obecrnieueHusl.
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Annotation. This article discusses the views and opinions of thinkers of the
Eastern Renaissance in the education of the professional qualities of the teacher, as
well as important spiritual and ethical aspects of the direct connection and
application of these views to the work of teachers today.
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OnHa U3 OCHOBHBIX 3a71a4, CTOAIIMX CErOJIHS Mepell Hallleld He3aBUCHUMOU
CTpPaHOM — TO MOATOTOBKA BHICOKOKBATU(UITUPOBAHHBIX, PA3HOCTOPOHHO 3PENBIX
1 00pa30BaHHBIX KaJIpoB. B mepuoa nepeMeH u pa3BUTHS, TIPOUCXOASAIIUX B HAIIICH
CTpaHe, BCECTOPOHHEE pa3BUTHUE HAIlICH MOJOJCKH CTAaHOBUTCS TpeOOBaHUEM
COBpEMEHHOCTU. B mikomax Hamed pecmyOlnuku HEeO0OXOIUMO BOCHHUTHIBATH
JIyXOBHO CHJIBHBIX, 0Opa30BaHHBIX MOJOABIX JIFOJCH CO CBOMM HE3aBUCHMBIM
MUPOBO33pPEHUEM. DTO ONPEIEAeT OAHMX U3 BAKHBIX 33]]a4 CUCTEMBI 00pa30BaHuUs
U BOCIUTaHHSA. YUWUTEIb WrPAeT BaXHYIO POJIb B BOCIHUTAHUU 3pEIbIX U
KOMIIETEHTHBIX YYEHHMKOB BO BCEX OTHOWIEHUAX. [loka y4yuTenb TBOPUYECKHUH,
TMr0003HATEIBHBIN U MOCTOSTHHO paboTaeT Hajl COO00M, OH TakKe OY/1eT BOCTIUTHIBATh
YYEHUKOB 3HAIOIINMU, TBOPUYECKMMH M COBEPIICHHBIMM BO BCEX OTHOILICHHSX.
MacrepcTBo yuuTens, TpeOOBaHUs, B3TJIAIbBI 1 MHEHHUS O KQUeCTBE MPErogaBaHus,
CIIOCOOHOCTH OOIIATHCS U B3aUMOJCHCTBOBATH C IPYTMMHU, MacCTEPCTBO, KyIbTypa
OOIIEeHUsI OTPAKEHBI B JIPEBHEUIIUX PEIUTHO3HBIX HMCTOYHHKAX, Tpydax
MbiciuTeneit Boctoka, B yacTHOCTH, npou3BeneHusax Amumepa HaBou, AGy Anu
noH Cuno, AOy Paiixana bepynmn, AOmypaxmana [[xamu, YHcypyna Maanu
KaiikoByca, Ab0nyn-Kacuma VYwmapa A3z-3amaxmapu, llleiixa Caaau Illeposw,
Jlxanmanunnuna Jlaponu, XyceitHa Ba3za anb-Kamuy 1 MHOTHX IpYTAX MBICIUTEIICH.

OTH WCTOYHUKH SIBIACTCS BaXHBIM B H3YyYEHUH MPO(HECCHOHATHHOTO
pasBuTus yuurteneu. B 3opoactpuszme, OOHONM M3 APEBHEUIIMX PEIUTHM, BEpa
OCHOBaHa Ha TPEX CTOJMAaX: YACTOTE MBICIIH, CTOMKOCTU CJIOBAa U YEJIOBEYHOCTHU B

nocTynkax. Eciu Mbl CBSJKEM 3TH TPU CTOJMA BEPbl C MPOPEeCCHOHATBHBIMU
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Ka4eCTBAMU YUYUTENSL CETOJHS, B 3TOM CIIyYal YUYUTEIb JOJKEH «IEPkKaTh CBOE
CJIOBO, OCTaBAThCSI BEPHBIMU CBOEMY CIIOBY, COOJIIOAATh TOPTOBIIO0 U KOHTPAKTHI,
BOBpEMsI TUIATUTh CBOW JOJITHM, OBITh CBOOOJHBIMM OT MOIIEHHUYECTBA U
peaaTenbCcTBO, OyAb YeCTHhIM PaboTaTh, TBROPUTH, YAAIATH 3710 U3 cep/lia, ObITh
BEpPHBIM, TIOMOTaTh OCAHBIM, UMETh IOOpbIE HAMEpPEHUs, 100phIe CJI0Ba U J0OphIe
nemna.

AG6y Hacp anp-®apabu, oguH u3 BeAylmux aesteneid anoxu Bo3poxaenus,
OBbUT OJTHUM U3 YUEHBIX, BHECIIUX OOJBINON BKJIaJ B pa3BUTHE KYJIbTYPhl HAPOJOB
Cpenneit Azuu. CornacHo yuenuro @apobu, oOpa3zoBaTesbHbIN MPOLIECC TOKEH
OBITH OPraHW30BaH, HAMPABICH M IICJICHANPABICH OIBITHBIMH M 3HAIOIMINMHU
YUHUTEIISIMHU, TTIOTOMY UYTO «KaXXJIbIi PEOCHOK HE MOXKET 3HATh BEIIU U COOBITHS
CaMOCTOSITEIbHO W JOCTUraTh cyacTha. [ 3TOro emy HYXKEH YUHUTENIby.
B 00yueHun «... yaurtenb He JOJKEH MOJABIATh YUSHUKOB PE3KO WM YPE3MEPHO
amOuImo3Ho. [ToTromy 4TO Upe3MepHOE MPUTECHEHUE BHI3BIBAET B CEP/IIC YUCHHUKA
HEHAaBUCTh K YyuuTento. EciM y4yuTenb TOBOPUT CIWIIKOM THUXO, YYEHHUK
IPOUTHOPUPYET €r0 M OCTBIHET OT 3HAHWI, KOTOpble OH maeT. [loatomy memaror
MOJKET UCTIONBb30BaTh «OKECTKUE» UITU «MSATKHE» METOJIbI 00yUEHUs B 3aBUCUMOCTH
OT TOBEJECHHUS JeTEl. YUHUTENb JOJKEH YCTAaHABIMBATH ISl CBOMX YYEHUKOB

CeAyIoIIre TpeOOBaHUS

Ilepsblii cnoco6: eciu yYEHUKH XOTIT YUHUTHCS, YUYHUTENIb HCIOJIb3yeT
maasmue MeToabpl B ydeOHOM mporecce. [Ipu 3ToM OH HCHONB3yeT ClioBa
o0oapeHus, 000ApsET, BIOXHOBISET U pa3BUBAET HABBIKM U CIOCOOHOCTH YYEHUKA,
B pe3ylbTare 4Yero MpoOyXKTAarTCs €ro TajJaHThl U JKEJaHWE C DHTY3Ua3MOM
npuoOpeTarh 3HaHus. Eciy CBA3aTh MHEHHE yYEHOTO C COBPEMEHHOW CHCTEMOU
0oOy4YeHHMsI ¥ BOCTIUTAHUS, YIUTENb TOJDKEH OBITh HEXKHBIM C YYCHUKAMH, TOBOPUTH
CJIOBa NOXBAaJbl M MOJJICPKKU UX IOBEIECHUS, TOJIBKO €CIIH YYEHUKH CEPBE3HO
OTHOCSITCS K TIPOIECCY OOy4YeHHsS W BOCIHTAHUSA, OH JOJDKEH MOOIIPITH CeOs

MOJIJIEP>KUBAThH HX.
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Bmopoii _cnoco6: ecnu y4eHUKH CBOCHPABHBI, HENOCIYIUHBI, Y4YUTEIb

IIPUMEHSIET KECTKUE METOJABI, B OCHOBHOM JTO IPUMEHSETCA K HEKOTOPBIM
YOPSIMBIM TOpPO’KaHaM M JPYTHMM HapoJaM IIyCTbIHb. B pe3yibraTe nmpUMeEHEHUs
ATOr0 METOJAA CTYJIEHT CEPbE3HO YBJIEKAETCS M3YYEHHEM TEOPETUYECKUX 3HAHMM,
o0nazaeT XOpOIIMMH KayeCcTBAaMU U CTPEMMTCS K MpUoOpeTeHuo npodeccuil u
M3SIIHBIX ~ HucKyccTB. llenmp - cmemate  ux  JOOpOAETENBHBIMU U
npodeccuoHadbHBIMU. TakoW B3IJIAJ HAa YYEHOTO MOJpPa3yMEBAaEeT YMEPEHHOE
UCIOJIb30BAaHUE  JKECTKOCTM B  OOYYEHMH W BOCIHUTAaHUU  HEKOTOPBIX
M0003HATENBHBIX YYEHUKOB.

A0y Paiixan bepynu, oguH W3 Benukux MbicauTeneil Bocroka, B cBoux
NPOU3BEICHUIX TaKXK€ OCTAHABIMBAETCA HA MPOPECCHOHAIBHBIX U MOPATbHBIX
KayecTBaxX y4uuTeNs. YUEeHbIH YKa3bIBaeT, YTO JJII TOTO, YTOOBI HE YTOMIISATH
pebeHka Ha oOydyeHuH (ypokax), HeOOXOIUMO MEPEXOAUTH OT OJHOTO MpPeaMETa K
JIPYroMy, 4TO JaeT peOeHKY OUyIIeHNEe TPOTYJIKU MO0 KPACOYHBIM cajiaM. JTa uies
noJipa3yMeBaeT eauHOoOOpa3he YpOKOB B HANIUX IIKOJaX, nepexoq  Or
TPAAULIMOHHBIX METOAOB K HETPAJMUIMOHHBIM, HCIIOJb30BAHUE PA3HBIX METOIOB
0Oy4YeHHMsI U UHTEPAKTUBHBIX TEXHOJIOTHI 00yueHus. OH TakKe CpaBHUII IITKOIY CO
cBaTriAIeM. Jlpyroil m3BecTHBINM ydeHBIN 3moxu Bospoxnenus A0y Anu uOH
CuHa B CBOMX MPOU3BEACHUIX pa3padoTal METOIbI M PEKOMEHAAINH 110 00YUYEHUIO
U BOCHUTaHUIO. B 4YacTHOCTH, y4uTelb [JOJDKEH CJIEI0BaTh CIEAYIOLINUM

PCKOMCHAAIAM, YTOOBI I[O6I/ITI>C$I YCIICXa B cBoOeEi JCATCIBHOCTH.
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MyTn K ycnexy yuutens

BbITb CMOKOWHbIM W YMeTb pasnnyatb camble

- KoHTponMpoBaTb IMYHOCTHbIE

a
cepbesHbiM B 0COBEHHOCTY MaMATU YUYEHMKa, BaMHbIE N3 NEPEAAHHBIX

OTHOLUEHMM K AETAM CnocoBHOCTb YCBaMBaTh 3HAHMA SHaHuu

CocpefoToumnTbCA Ha [loxoA4nBO HECTUN 3HAHUA B
P YCBOEHWUW 3HAHUMA, COOTBETCTBUM C <

MOJTYYEHHbIX CTYAEHTaMM YMCTBEHHbIM YPOBHEM
3anHTepecoBaTb yYEHMKA BO3paCTa yyalmxcs
K npeamery [o6uTbea Toro 4TobbI
Mcnonb3oBaHme pasHbix
L, KaXXp0e €080 6bl10 Ha
dopm 1 meToA08B B YypOBHe NpobyxaeHns [
obvueHnn OETCKUX 3MOLMI

YHcypyn Maonu KaiikoByc B cBoeit paboTe TOBOPHUT, UTO KU3HEHHBIN OTBIT
UTPAET BAXXHYIO POJIb B YMCTBEHHOM, HPAaBCTBEHHOM W (DM3WYECKOM BOCTIUTAHUU
mo0oro Bo3zpacta. OH 0OBSCHWI CBOU MyTh U UMEJI B BUY, YTO TOJBKO XOPOIIUH
YUYUTEIb MOXET BBIPACTUTH JETEH 10 3PEJIOCTU, CBSA3AB UX C KU3HBIO. YUEHBIN
TAaK)K€ CUYUTAET, YTO CaMbIM TJIaBHBIM IPU3HAKOM HPABCTBEHHOCTU YUUTEIIA
ABIIIETCS €ro peub: «Jlydiiee U3 BceX CloCOOHOCTEMH - 3TO CIIOCOOHOCTh TOBOPUTH.
B wmpicnsax u B3msimax KaiikoByca Ha mpodeccHoHalbHBIE KadecTBa YUHTENs
OCHOBHOE€ BHUMAHHE YIEISETCS BOCIUTAHUIO Y YUYUTENS KYJIbTYpbl pPEUYd H
KpacHOpEYHUsI.

[eitx Mycmuxuaaun Caaaum Ilepo3n, OIUH U3 BEIUKUX JesATEICH
Bocrounoro Bo3poxaeHus, B cBoeM mpou3BeaeHUU «I'yaucTan» pas3aeiiui
YUYUTEIIEHd CBOEr0 BPEMEHM Ha KATErOPHUM KECTKOM W MATKOW mpuponsl. B cBoe
BpEMsI YUCHBIH HE BO3pa)kasl MPOTUB CYPOBBIX yUUTEJICH B OOYYCHHH CTYACHTOB,
OH TIPEANOYUTANT PE3KOCTh B IPETIOJaBAaHUU U OOYUCHHH.

Benukuit mpicnuTens AOaypaxman J{>kaMu, )KUBIIWI U TBOPUBLININA B 15
Beke, B cBoel kaure «Kaura Anekcanpay mucai o0 yYuTensX: « YUuTelb JOHKeH
OBITh YMHBIM, CTIPABEJIMBBIM U 00J1aaTh BCEMH BBICIIMMH KadecTBamMu. TpeHep,
KOTOpBIN BeJeT ceOs HeHaIeKanuM o0pa3oM, HUKOT/IA HE CMOXET COOOIIUTH

EeTAM 00 PTOM ».
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Benmuknii mpicnurens Anumep HaBou, onnH u3 ydeHbIX BocToka, B CBOMX
MPOU3BEICHUSAX AKIICHTUPOBAJI BHUMAHHUE HA POJIM YUUTEINS B dKU3HU YeJIOBeKa. B
CBOEM JTUJAKTHUYECKOM MpousBeieHnn «Max0yO-yinb-Kyay0» MBICIUTEIb TOBOPUT,
YTO YUUTEJIb TOJIKEH YBaXKaTh CBOETO HAPOJA, XKUTh C HAPOJHBIM TOPEM, TIOMOTaTh
oMM, ObITh ¢ JMoabMu. Anumiep HaBou mpeabsBiisi jkecTKue TpeOOBaHHS K
YUHUTEIIIM MeJIpece, OCOOCHHO K TEeM, KTO 3aHHMMAETCS BOCIHMTAHUEM JCTEHl.
MpBICIUTENb TAaK)KE KPUTHKYET B CBOMX B3IJISaX HEBEKECTBEHHBIX M (haHATUUHBIX
YUUTETIEH.

B cerognsmHiO0 310Xy TEPEAOBBIX HWHPOPMAIMOHHBIX TEXHOJIOTHUU B
PoIIeCCe BOCTUTAHUS MTPOPECCUOHATIBHBIX KOMIIETEHTHOCTH YUYHUTEJEH, BAXKHYIO
pOJIb UTPAET TaKKE W3YUYCHHUE B3MVISJOB M WJIEM BEIUMKUX MBICIUTENCH Hamien
CTpaHbl. DTH B3TJISAIbl SBJISIETCS BAXKHBIM JIyXOBHO-HPABCTBEHHBIM UCTOYHHUKOM B
BOCIMTAHUM TBOPUYECKUHN PA3BUTHIX, 3PEJIbIX & TAKKE COBEPIICHHBIX YUUTEICH.
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THE IMPACTS OF CULTURE OF KNOWLEDGE SHARING ON
KNOWLEDGE MANAGEMENT IN SOCIAL ENTERPRISES IN
VIETNAM

Abstract: This research examines the impacts of a knowledge-sharing culture
on knowledge management in 255 social businesses in Vietnam. The findings
manifest that the culture of knowledge sharing has a beneficial influence on
knowledge management. In addition, the scale of social enterprises and operating
areas positively affected their knowledge management.

Keywords: Social Enterprise, Knowledge managerment, Innovation.

1. Introduction

The knowledge management process involves collecting, sharing, applying,
and transferring an organization’s knowledge (especially tacit knowledge) through
training and practice. It is a vital factor that helps organizations operate well for
sustainable development.

Along with globalization, the efficient knowledge management system is
becoming increasingly crucial in the long-term growth of individuals, companies,
and society. Therefore, the variables impacting knowledge management have
become an interesting topic of many scholars (such as Lin, 2007; Wang & Noe,
2010; Shao et al., 2012 and 2015). It’s clear that factors such as transformational
leadership, organizational culture, and beliefs have a strong impact on the

knowledge management of businesses.
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Although many scholars (such as Handzic et al., 2004; Shao et al. 2012 and
2015; Olivera et al., 2020; Arsawan et al., 2020) have studied the culture of
knowledge sharing, most of the research is about organizational culture, a concept
being broader than the culture of knowledge sharing.

According to the research completed by the Central Institute for Economic
Management (CIEM) with valuable support from the Centre for Social Initiatives
Promotion (CSIP), there were about 500 social enterprises in Vietnam by the end of
2020. Although they are few in number and small in size, they make significant
contributions to society. The operating mechanism, legality, and operational
objectives of social enterprises are entirely different from other enterprises, so this
paper focuses on clarifying the relationship between organizational culture and
knowledge management in social enterprises in Vietnam.

2. Theoretical basis

Most of the research on knowledge management comes from a resource-
based view - RBV, in which knowledge is considered a crucial resource,
competitive advantage, and decisive factor for business success. The definitions of
knowledge management have been given in some studies worldwide (conducted by
Alavi & Leidner, 2001; Coombs & Hull, 1998; Davenport & Prusak, 1998; and
Nonaka & Takeuchi, 1995). Coombs & Hull, 1998 argue that knowledge
management focuses on the creation, diffusion, storage, and application of existing
or new knowledge. However, some recent studies have summarized that knowledge
management includes knowledge acquisition, sharing, application (Gold et al.,
2001; Chen and Huang 2009), and knowledge storage (Donate et al., 2011).

Some studies suggest that knowledge-sharing culture plays an indispensable
role in promoting knowledge management to bring efficiency for the actual business
operations (Shao et al. associates, 2012; Handzic, 2014). In particular, it re-build
the process where new knowledge is generated and disseminated in organizations
(Al Saifi, 2015). As a result, knowledge management will effectively boost the

development of businesses, including current social enterprises.
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3. Research overview

3.1. Knowledge management

Knowledge management is defined as the interchange and acquisition of
knowledge (skills, experience, and understanding) among individuals in an
organization by Tsui et al., 2006. It is divided into four constituent elements:
knowledge creation, knowledge acquisition, knowledge sharing, and knowledge
application. Chen et al., 2010; Lee et al., 2013; Cui, Griffith, and Cavusgil, 2005
say that knowledge management is a process where knowledge is acquired via
acquisition, search, sharing, and knowledge creation. However, Gold et al., 2001
argue that knowledge management consists of three interrelated processes:
knowledge acquisition, knowledge transformation, and knowledge application.
According to Chen and Huang, 2009, the management of knowledge includes three
elements, namely knowledge collection, knowledge sharing, and knowledge
application.

3.2. Culture of knowledge sharing

According to Schein et al. (2010), a culture of knowledge sharing is an
implicit and harmonious concept in organizations and followed by their members,
facilitating the effective and easy transfer of information. Shao et al. 2012 and 2015;
Handzic 2014; Arsawan 2020 suppose that the knowledge sharing culture is
principal in knowledge management. In addition, it is known as a flexible factor
because it directly affects knowledge management and is an intermediary factor
leading to innovation and development of enterprises (according to Shao et al. 2015,
Pham Tuan Anh, 2018).

3.3. The connection between the knowledge management and the culture
of knowledge sharing

Shao et al. (2012) used Partial Least Squares (PLS) regression (to explore the
linear relationship between many independent variables and one or more dependent
variables). They also applied Structural Equation Modeling (SEM) for 343 people

from 120 enterprises in Hunan Province (China). At this time, knowledge sharing
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culture, which was the intermediate variable between transformational leadership
and knowledge sharing, favorably affected knowledge sharing in enterprises.

Handzic et al. (2014) applied Exploratory Factor Analysis (EFA), and
Ordinary Least Squares (OLS) regression for 873 employees of Deloitte (Australia)
PTY Limited participating in this study (Deloitte was considered a knowledge-
intensive or knowledge-based organization (Drucker, 1998). The findings indicated
that the knowledge-sharing culture was fundamental (through 74.8% of the
respondents) and had a good influence on knowledge management.

Donate et al. (2011) used OLS regression for 111 enterprises specializing in
the high-tech or creative industries. The results denoted that the culture of
knowledge sharing had a positive impact on knowledge management.

Pham Anh Tuan (2018) utilized a regression method for 142 enterprises in
Vietnam to assert that knowledge management affected their innovation. The
important thing was that rganizational culture and knowledge sharing culture
significantly contributed to knowledge management.

It can be seen that the link between the culture of knowledge sharing and
knowledge management has been extensively researched in developed countries,
but not much in Vietnam, an emerging economy and developing country.
Furthermore, most previous research in Vietnam only focuses on regular businesses
and forgets that social enterprises with different legal characteristics, operations,
and goals are the subjects that need to be studied more.

4. Hypotheses and research model

4.1. Research hypothesis

The research hypothesis based on the research of Pham Anh Tuan (2016) and
the study of Chen and Huang (2009) is as follows:

H1: Knowledge-sharing culture has a positive impact on knowledge
acquisition in social enterprises in Vietnam.

H2: Sharing culture favorably affected knowledge sharing in social

enterprises in Vietnam.
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H3: Sharing culture has a good influence on knowledge application in social
enterprises in Vietnam.

4.2 Research model

The following model is given based on overviews of previous studies and the
proposed hypotheses:

- Independent variable: Culture of knowledge sharing (Pham Anh Tuan,
2016).

- Dependent variable: Knowledge management (Chen and Huang, 2009).

5. Data collection.

The measurement scales were developed to send to Chief Executive Officers
and Founders of 500 social enterprises in Vietnam. As a result, 264 votes were
obtained (accounting for 52.8%). After data cleaning had finished, 255 votes met
the data analysis requirements (reaching 96.59%).

6. Data Analysis Methods

After collecting and removing unsatisfactory survey questionnaires, the
author coded and entered data. Then, data were analyzed by using SPSS Statistics
for Windows, Version 22.0.

Cronbach’s alpha was used to determine the reliability of the measurement
scales. Besides, the Exploratory Factor Analysis (EFA) was applied to identify
influential variables. Finally, the Correlation and Regression Analysis play an
imperative role in determining the influence of knowledge-sharing culture on
dimensions of knowledge management in social businesses.

7. Research results:

7.1. Descriptive statistics of the survey

Table 1 includes the survey samples after the author has collected and

analyzed the data.
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Table 1: Descriptive statistics of the characteristics of social enterprises

o ) ~ | Ratio | Characteristics | Ratio
Characteristics of enterprises | Quantity ) Quantity
(%) of enterprises (%)
) Number of
Average income of employees
personnel
Under 5 million VND 22 8.6 Fewer than 10 85 33.3
5to 10 million VND 96 37.6 10to 50 84 32.9
10 to 15 million VND 72 28.2 50 to 100 25 9.8
More than 15 million VND 65 25.5 More than 100 61 23.9
) ) Year of
Forms of business ownership _
operations
Private 49 19.2 Less than 1 year 17 6.7
Joint Stock 107 42.0 1to 5 years 81 31.8
Limited Liability 70 27.5 5to 10 years 64 25.1
) ) _ More than 10
With foreign capital 29 114 93 36.5
years
Type of social enterprises Regions
Nonprofit 25 9.8 Northern Vietnam | 166 65.1
Not for profit 65 25.5 Central Vietnam | 25 9.8
Socially oriented 165 64.7 Southern Vietnam | 64 25.1
Using vulnerable workers
No 210 82.4
Yes 45 17.6

(Source: The author collects and processes information)

7.2. Analyzing the reliability of the measurement scales:

The Cronbach’s alpha of the measurement scales used in the model, such as

knowledge sharing culture, knowledge acquisition, knowledge sharing, and

knowledge application, was analyzed to assess the reliability. The results are

summarized in the following table:
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Table 2: Summary of the reliability analysis for the measurement scales

using Cronbach’s alpha

Measurement Observed Scale variance if Total Cronbach’s alpha if item Cronbach®s
scales variables item deleted correlation deleted alpha
VHI1 20.104 743 801
VH2 20.792 683 .896
VH3 29.633 740 801
Knowledge ,)
sharing WVH4 20.860 555 909 0.906
culture VHS 29.136 765 .889
VH6 20.214 712 803
VH7 29.056 761 .889
VHS 29.043 678 .897
TN1 2.800 831 842
Knowledge
s N2 2.936 835 838 0.903
acquisition
TN3 3.216 761 .899
Cs1 3.031 .906 .890
Knowledge
) Cs2 3.112 .862 924 0.94
sharing
CS3 3.184 861 925
Knowledge UD1 934 878
. 0.935
application uD2 .899 878

(Source: The author’s analysis based on SPSS Statistics V22.0)

According to the above findings, the Cronbach’s Alpha of knowledge sharing
culture, knowledge acquisition, knowledge sharing, and knowledge application is
0.906, 0.903, 0.94, and 0.935, respectively. All of them are greater than 0.7 (Hair et
al., 1998). It can be said that this measurement scale has high reliability and
analytical significance.

7.3. Correlation and Regression Analysis

7.3.1. Correlation Analysis

According to the results in Table 3, there is no pair of independent variables
strongly correlated with each other (correlation coefficient > 0.7). Therefore, it can
be concluded that the model does not have multicollinearity and that regression

analysis is possible.
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Table 3: Analysis of correlation coefficients among factors

Knowledge Knowledge Knowledge Knowledge
sharing culture | acquisition sharing application
Knowledge Pearson ve ve .s
. . 1 552 333 306
sharing Correlation
culture Sig. (2-tailed) .000 .000 000
N 255 255 255 255
Knowledge Pearson i
e , 5527 1 .000 .000
acquisition Correlation
Sig. (2-tailed) .000 1.000 1.000
N 255 255 255 255
Knowledge Pearson i
. , 3337 .000 1 .000
sharing Correlation
Sig. (2-tailed) .000 1.000 1.000
N 255 255 255 255
Knowledge Pearson .
o . 3067 .000 .000 1
application Correlation
Sig. (2-tailed) .000 1.000 1.000
N 255 255 255 255

(Source: The author’s analysis on SPSS Statistics V22.0)

7.3.2. Regression Analysis

The author evaluates knowledge-sharing culture’s impact on knowledge
management in social enterprises by using multiple linear regression and scientific
constants included in this model. The findings of the regression analysis are shown
in Table 4.
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Table 4: Results of regression analysis

MH1: Knowledge MH2: Knowledge MH3: Knowledge

Acquisition Sharing Application
(Constant) 131 -.518 .066

(--182) (207) (211)
Knowledge

S41E*= 283%** PSR
sharing culture

(.054) (.062) (.063)
Small Enterprise 192 065 086

(.131) (.149) (.152)
Medium

, 210 AT74%* 366*

Enterprise

(.188) (.215) (218)
Large Enterprise .242* 149 422%*

(.140) (.159) (.162)
Northern
3 - 438** A6T7** -.045
Vietnam

(.184) (211) (214)
Southern
3 053 ST1E* -.161
Vietnam

(.205) (.234) (.238)
Using vulnerable

-.002 -.185 -.164
workers

(.137) (.156) (.159)
R2 360 0.162 0.132
F 19.540 6.8 5.360
Prob. .000 .000 .000

Note: (...} is the error of the regression; “*”, “**” and “***” mean that they have statistical

significance at the 10%, 5%, and 1% levels.

(Source: The author’s analysis on SPSS Statistics V22.0)

The results of the regression analysis in Table 4 lead to the following
comments:

(1) After estimating the regression model, the author obtains answers to the
research hypotheses set out, specifically as follows:

(H1): The culture of knowledge sharing has a good influence on knowledge
acquisition. The R2 is 0.36, which means that the model explains 36% of the
variation of knowledge acquisition. At the same time, the regression coefficient of

knowledge sharing culture affecting knowledge acquisition is 0.541.
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(H2): The culture of knowledge sharing significantly contributes to
knowledge sharing. The R2 is 0.162, which means that the model explains 16.2%
of the variation of knowledge sharing. At the same time, the regression coefficient
of knowledge sharing culture affecting knowledge sharing is 0.283.

(H3): The culture of knowledge sharing favorably affects the knowledge
application. The R2 is 0.132, which means that the model explains 13.2% of the
variation of knowledge sharing. At the same time, the regression coefficient of
knowledge sharing culture affecting knowledge sharing is 0.321.

It can be stated that the culture of knowledge sharing has the strongest impact
on knowledge acquisition. Therefore, it’s needful for social enterprises to encourage
a knowledge-sharing culture to intensify knowledge collection.

(2) Regression results of scientific constants

- Regarding the area of operation: The dummy variable regression of social
enterprises in the North hits (-0.438), indicating that their level of knowledge
acquisition is lower than those in Central and South. However, social enterprises’
levels of knowledge sharing in the North (0.467) and the South (0.571) are higher
than those in the Central.

- Regarding the number of personnel: Social enterprises with 10 to 50
employees reaches the highest level of knowledge sharing (dummy variable
regression = 0.474). In addition, social enterprises possessing 50 to 100 employees
gain the highest level of knowledge application (dummy variable regression =
0.422).

8. Discussion and Conclusion

The above results demonstrate that organizational culture positively impacts
knowledge acquisition, knowledge sharing, and knowledge application. They are
also similar to the conclusion of Shao et al., 2012; Handzic, 2014; Shao et al., 2015;
Pham Anh Tuan, 2018. Thus, it is significant for social enterprises to do the
following things to extend the influence of the knowledge-sharing culture on

information knowledge.
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To begin with, it is critical to establish a specific regulation on knowledge
management, which helps social enterprises orient and manage knowledge in a
specific way.

In addition, creating a cohesive workplace is a must. Unlike traditional
businesses, social enterprises focus on achieving social goals, so they have less
competition for working positions.

Finally, social enterprises’ leaders shall help their employees understand the
meaning and social goals they are aiming for to promote the ability to share and
apply new ideas into practice, as well as strengthening the efficiency of social
activities.

It can be stated that the size of the labor force and the area of operation are
two characteristics of enterprises that directly impact knowledge management. If
the scale of the business is changed and the area of operation is expanded, the culture
of knowledge sharing must be specifically applied to all employees, ensuring that
they work under that culture. However, it shall be suitable to the local culture in
which the social enterprises are operating.

The study’s drawback is that its analysis is not linked to the business
performance of social enterprises to define the importance of knowledge sharing
culture in knowledge management, as well as the extent of influence on social
enterprises’ performance in Vietnam. This limitation could be an engaging topic for
future researches.
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Annotation. The relevance of the work is due to the importance of the problem
of development and support of competition. Competition should be viewed not only
as a strategy for the interaction of firms in the market, but also as a driving force in
the economic life of the region. The development of competition in the economy is a
multifaceted task, the solution of which largely depends on the efficiency of
municipal governance. The paper analyzes innovative methods of municipal
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Hanpasnennss  rocyaapCTBEHHOM — IOJMTUKM  OPUEHTHPOBAHBI  HA
s pexTUBHOE U PE3yIBTATUBHOE TOCYIAPCTBEHHOE YIIPABIIEHUE, I PETYIUPOBAHNE
nesaTenbHOCTH ol1ecTBa. ColManbHO-?)KOHOMUYECKOE PA3BUTUE CTPAHBI CBSI3aHO C
dopmupoBanuemM 3(PGEKTUBHON CUCTEMBI 3IPAaBOOXPAHECHHS W OOpa30BaHMS,

KYJbTYPHOE M JYXOBHOE€ TPOCBEIICHUE HACEJIEHUS, DJKOJIOTHYECKYID U
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MPOJIOBOJILCTBEHHYIO ~ 0€30MacHOCTh  TpaKJaH, a Takke o0ecleueHus
COOTBETCTBYIOLIEH HHPPACTPYKTYPHON COCTABISIOIIEH CyOHEKTOB SKOHOMUKH .

Cuctema U  CTpyKTypa  OOIIECTBEHHO-PEJIUTUO3HBIX,  COI[HAIBHO-
SKOHOMUYECKUX U TOCYJApPCTBEHHBIX OTHOIICHUN Oa3upyeTcs Ha MPOU3BOJICTBE
TOBapoOB, padOT, YCIyr, B COOTBETCTBUU C HUX TPYINaMH U KiaccUUKaluei.
PeiHOYHAs 2KOHOMHUKA JETEPMUHUPYET MPOU3BOJACTBO TOBAPOB, MOJIb3YIOUIHUECS
CIIPOCOM Y TIOTpeOuTeNiei, OKa3blBa€T YCIYTd ¢  BBHINOJHATH PaboTHI,
BOCTpEeOOBaHHBIE OOIIIECTBOM.

PervonanbHble 1 MyHUIIMIIAIBHBIE UHCTUTYTHI, HA OCHOBE MH(MOpPMALUUA O
COCTOSIHUM CYOBEKTa SKOHOMMKH OKa3bIBAIOT YIPAaBJISIONIEE BO3JCHCTBUE Ha
O0OBEKThl PETHOHAIBHOTO PETYIUPOBAHUS, K KOTOPHIM MOXXHO OTHECTH: PBIHOK
MaTepuagbHbIX, (PUHAHCOBBIX, TPYAOBBIX U MPOU3BOJICTBEHHBIX PECYPCOB; PHIHOK
TOBapOB, PaboT, yCIyr2,

Pa3BuTHE KOHKYpEHIIMM B SKOHOMMKE SIBJISIETCSI MHOTOACIEKTHOM 3aJayeil,
pelieHre KOTOpOM B 3HAYMTENBbHOM CTEMEHHW 3aBUCUT OT 3P(HEKTUBHOCTH
IPOBEAECHUS FOCYJaPCTBEHHOM MOJUTUKH IO MIMPOKOMY CIEKTPY HaIllpaBIE€HUN —
oT MaKpO3IKOHOMUYECKOU MOJINTHKH, CO3/IaHHs 0JIaronpusTHOTO
WHBECTUIIMOHHOTO KJIMMaTa, BKJIIOYas pa3BUTHE (PUHAHCOBOW W HAJIOTOBOMU
CUCTEMBI, CHW)XCHHS aJMUHHUCTPATUBHBIX W HHPPACTPYKTYPHBIX OapbepoB 110
3aIMTHI IPAB rpakJaaH U HAllMOHAJIbHON MOJTUTHKH.

Pa3BuTHE KOHKYpEHIIMU SBISIETCS BaXXHBIM W HEOOXOJMMBIM IIArOM K
dbOopMHUPOBAHUIO 3I0POBOM HPKOHOMHKH PETHOHA, a TAaKKE€ K CHIDKCHHUIO IIEH U
MOBBIIIEHUIO KAYECTBA MPOAYKIUHU U YCIIYT 32 CYET COCTA3ATEIbHOCTH YYaCTHUKOB
pBIHKA.

[IpuopUTETHBIM HANPABICHUEM B Pa3BUTUU MUPOBOIl SKOHOMHUKH, HAUHMHAS
CO BTOpPOM MOJOBHUHBI XX BEKAa, CTAHOBUTCS IIMPOKOE BHEAPEHNE MHHOBALMNA BO

BceX cdepax MNPOU3BOJCTBEHHON ACATENBHOCTH. AKTHBHOCTh WHHOBAIIMOHHOM

! Pankaj Mishra On the crisis of liberal modernity, see. Age of anger: a history of the present. New York: Farrar,
Straus & Giroux, — 2017

2 Boponos A.A., Epok AJI., llItesens A.JO. JIoKanbHbIE PHIHKA: MApKETHHT U cTpaterus. - Kpacuonap, 2019.
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CUCTEMBI CTPaHbl C BHEJIPEHUEM B IIPOU3BOJICTBO HOBEHIITUX HAYYHO-TEXHUUECKUX
pa3pabOTOK BBICTYIAET IJIaBHBIM (DAKTOPOM MOBBIILIEHUS KOHKYPEHTOCIIOCOOHOCTH
€€ TOBapOB Ha MUPOBOM pbIHKE. K MHHOBAllMOHHBIM METOJIaM MYHUIUNAILHOTO
YOpaBIEHUS  pa3BUTHA  KOHKYPEHTHOW  Cpelbl  PETMOHA  OTHOCHUTCH
COBEpILIEHCTBOBAHUE KiacTepHOM mnonuTHKU. [lepenoBoil 3apyOexHBIM OMbBIT
MOKa3bIBaeT OE30rOBOPOYHYIO YCIEIIHOCTh KJjacTepHoro nonaxona. OH sBiseTcs
BEChbMa CYIIECTBEHHBIM YCJIOBUEM IMOBBIIIEHUS! KOHKYPEHTOCIIOCOOHOCTH CTpaH U
UX PETHOHOB. YTIyOJeHre MUPOBBIX MHTEIPALIMOHHBIX MPOLIECCOB U 000CTpEHUE
TEPPUTOPUATIBHON KOHKYPEHIMH OO0YCIOBIMBAIOT HEOOXOAUMOCTh OOHOBIEHUS
MEXaHU3MOB CTUMYJIMPOBAaHMs Pa3BUTHUSl pernoHOB B Poccuiickoil dexepaiuu, B
YaCTHOCTM C Y4YE€TOM KJIACTEPHOIO IMOAXOAA, KOTOPBIM Il TMPAaKTHUKH
OTEUYECTBEHHOI'O TOCYAApPCTBEHHOIO YIPABJIECHUS SBISETCA BECbMa HOBBIM,
HEJOCTATOYHO UCCIIEOBAHHBIM.

Pecnyonuka Kpbim — camblii Mosogoit cyOwsekT Poccuiickoit deneparuu.
KpeiMckuii genepanpHbiii okpyr oOpa3zoBadH B mapTe 2014 roma Ha OCHOBaHUH
J0TOBOpa O NpHUHATHM B cocTaB Poccum HezaBucumoil PecnyOnuku Kpbim,
IIPOBO3TJIAIICHHON B TIpe/ieiiaX aJIMUHUCTPATHBHBIX TPAHUIl OBIBIICH YKPaWHCKON
AptonomHOM PecniyOommku Kpeim u CeBactomonsa. Ykasom Ilpesunenta Poccun
B.B. Ilytuna ot 28.07.2016 Ne 375 B coctaB IOxHOro deepanbHOro OKpyra ObL1
BKJIIOYEH yIpa3JHEHHbIH TeM ke ykazoMm KpbeIMckuii GpenepaabHbli okpyrs,

PecniyOoniuka KpeiM miMeeT o4YeHBb BBITOJHOE TeorpaduuecKkoe MOJI0KEHHE,
KOTOPOE€ MO3BOJISIET PAa3BUBATHCS B Pa3HBIX HANPAaBICHUAX KaK B TYPUCTCKOM,
arpapHoM, MPOMBIIIEHHOM CEKTOPE, TaK U B OMOTEXHOJIOTUAX, MEIUIIMHE U J1aKe
uHpopmarmonHbx TexHojorusax. [locne mpunsTus Pecny6nuku Kpsim B cocraB
Poccuiickoit ®@enepanuu ObITM HAPYIICHBI MPAKTHYECKH BCE TPOIUIBIE CBSI3U

HpeI[HpI/ISITI/If/'I, H3-3a 4CT0 IIOABHUIACHh OCTpad HCO6XOI[I/IMOCTI) B IIPOBCACHHUH HOBBIX

3 Kupwibayk C.I1. DKOHOMHYECKHE MEXaHM3MbI MHHOBAIMOHHOW TpaHC(OPMAIMH COLMATbHOIKOHOMHYECKON
cuctemsl Poccun : monorpadus / C.I1. Kupunsuyk, E.B. Hanusaituenko, A.O. Kamunckas. — Cumdeponons : UT
«APUAJI», 2021. -272 c.
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UCCJIEeI0BAaHUN U TIOMCKA HOBBIX CBSI3€H, KOTOpbIe o0ecreyaT JOCTOMHBIN ypOBEHb
pa3BUTHS BCEH pECITyOIIHKE.

PervonansHbie Opranbl MyHUIIUTIAIBHOTO YIPABJICHUST 00513aHBI OMUPATHCS
Ha 0COOEHHOCTH KOHKPETHOM TEPPUTOPUHU U €€ YHUKAIbHBIN OoTeHIHal. B Halem
cily4ae He0OXOAMMO B MEPBYIO OUEPEb KIIACTEPU3UPOBATh TYPUCTCKYIO OTPAacCIlb.
JlJist Hayasia MOKHO pa3/ieNIuTh €€ 10 HaIpaBICHUSIM: JIEYeOHO-0310POBUTEIbHBIN
U JETCKUM OTIbIX HA 3aIlaJie U BOCTOKE MOJIyOCTPOBA, Pa3BUTHE IKCTPEMAIBLHOIO
TypHU3Ma Ha I0r0-BOCTOKE M CEBEpO-3alajie, CO3JaHUE TOPHOJIBDKHOTO KypopTa U
KJIacTepa PEKPEALMOHHOr0 OT/AbIXA Ha I0re. A MOTOM YX€e MO-Pa3HOMY MOJIXOJUTh
K Pa3BUTHUIO Ka)XJOro HampabiieHHs. Takke arponpOMBIIUICHHBIM KOMIUIEKC
TpeOyeT OoJiee Cepbe3HOM KIIACTEPU3alMU B IIEHTPATBLHOM PErMOHE, XUMHUYECKYIO
OPOMBIIIJIEHHOCTh MOXHO  pa3BUBaTh Ha CEBepe, a Ha BOCTOKE —
CyIOCTPOMUTENBCTBO. JlaHHBIE HAIPABICHHUS SBISIOTCS «TOYKAMU pPOCTa» s
pasHbix paiioHoB PecnyOnuku KpbIM B 3aBHCHMOCTH OT WX CHEIHATU3AIMH.
[ToaTOMy HEOOXOAMMO pa3BUBATh UMEHHO MX KJIaCTEpU3AIUIO, TaK KaK 3TO OyaeT
Hanbosiee 3P (HEeKTUBHBIM.

VYuuTeIBasg, 4T0 COTPYJHUYECTBO KPHIMCKHX MPEINPUATHI C YKPAUHCKUMHU
ObIO  PE3KO  pa3pylieHo, HeoOXOAUMO  CO3/1aTh HOBBIE  YCTOWYHBBIC
B3aUMOBBITOJIHBIE KOOMNEPAILIMOHHBIE CBSI3M C YCIEMIHBIMU MNPEANPHUITUIMH U
KjacrepaMu W3 OmmkaWmux — cyobektoB  Poccmiickoit  denmepamum —
Kpacuomapckoro kpasi, Pecny6nuku Anpiresi, PocToBckoit obiactu, a Takxke ¢
JUIepaMyd B JIAaHHOM HAalpaBJIEHHWHM, W IIOCTENEHHO B3aWMOJIEMCTBOBATh C
ocTanbHbIMU CcyObekTamu P®, Omaromaps uemy cdopMHupyeTcs €IUHBINA
YCTOMYMBBIN XO3SUCTBEHHBIM KOMIUIEKC, KOTOPBIM JACT MOIIHBIA TOJYOK B
COLMAILHO-?KOHOMHYECKOM pa3BuTun PecryOmmku Kpeiv®,

Hampumep, B PocToBckoit obmactu yxe GyHKIMOHUPYET WHHOBAIIMOHHBIN

TEPPUTOPUATIBHBIA  KJIACTEp  TPAXKIAHCKOIO  MOPCKOrO0  MpUOOPOCTPOEHUS

* Tpomes A.P., Ilemuxos H.B., Tlepmskos ILIO. CucreMHble TPOTMBOpEUMs B YNPABJIEHHH MPOIECCAMH
KJIACTePH3AIMN B PErHOHATBHON SKOHOMEKE // DKoHOMUYeckue oTHommeHus. — 2019. — Ne 4, — ¢. 2965-2978
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«Mopckue cHCTeMbl», KOTOpPBIM OBl MOI B3aMMOJEWCTBOBATH C OYyIyIIUM
CYZIOCTPOUTENBHBIM KacTepoM Pecriybmnku KpbiM B moctaBke 000py10BaHUs ISt
cynoB. Takke TaM €CTh KJIAcTep TYPUCTHUYECKOHW OTpacid U OUOTEXHOJIOTHUM,
KOTOPbIE YK€ ObUTH 3aMyIIEHbI U TOTOMY YK€ UMEIOT OIBIT, KOTOPBIH MOKHO OBLIO
OBl MEpEHATh MPU CO3/IaHUM TaKuX KiacTepoB B PecnyOnuke KpbiM. Takke OmbIT
MOXHO TIEPEHSATh Yy TEPEIOBbIX MPEANPUITHI TYpUCTHUYECKON OTpaciu
Kpacnonmapckoro kpass u PecnyOGnuku AJbiresi, KOTOpPbIE HMMEIOT B JTOM
HaIpaBJIEHUW KAa4eCTBEHHO Oojiee BBICOKMM ypoBeHb. I[IpencraBuTeneit MOXXHO
coOpath Ha OJTHOM TUIOIIAJIKE B paMKax (hopyMa, T/Ie U IPOU30iIeT OOMEH OIBITOM.
Taxoke He0OXOAUMO HCCIIeTIOBATh PHIHKK COBITA MO HAITPABICHUSM KJIACTePU3aAIIUH,
9TOOBI 3HATh, JUISI KOO MPOU3BOAUTH. A NJII TOTO YTOOBI MPEANPUSITHS MOTJIH
BBIXOJIUTh CO CBOMM TOBAapOM 3a TPEJAENIbl OJHOr0 CyOBheKTa, HEOOXOIUMO CO
CTOPOHBI OPTaHOB MYHUITUIIAJIBHOTO YIPABJICHUS MOCTETIEHHO CITOCOOCTBOBATh UX
MacIITaOMPOBAHUIO B OCHOBHOM C TIOMOIIBIO PA3BUTHSI KJIACTEPHOM MOJUTUKH.
Hcnonb3oBaHHbIE HCTOYHUKH:
1. Ananu3 TeHJEHIUN COIMATbHO-AKOHOMHYECKOT0 pa3BuTusa Pecyonuku Kpbim:
MoHorpadus / mox pen. a.3.H., nouenra I0.I1. Matiganesuu ; DI'AOY BO KOV
uMm. B.W. Bepnazackoro. — Cumdeponons: [IOJIUITPUHT, 2019. — 362 c.
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Abstract: The article is devoted to the analysis of changes in the structure of
employment in the conditions of the spread of Covid-19 and the changed working
conditions against the background of quarantine restrictions. The article considers
the new forms of employment and formats of cooperation that have appeared. The
changes in the distribution of employees by types of economic activity are analyzed.
The article also considers the transition to digitalization of the labor market and
changes in the qualitative characteristics of employment caused by this transition.

Key words: employment, employment structure, digitalization of the labor

market, self-employment, qualitative characteristics of the labor force.

Bre3anmHo HacTynuMBIIMN KPU3HUC, BBI3BAaHHBIC TMaHJIEMHEH, OTpasmics Ha
MHOTHX KOMITAHUSIX CaMbIM HETaTUBHBIM 00pa30M, MOKa3aB HEKU3HECTIOCOOHOCTh
AHTUKPHU3UCHBIX MPOTPaMM, a B HEKOTOPBIX CIy4YasX HX IOJHOE OTCYTCTBHE.
Pe3koe wu3MeHeHHwe cuTyaluu, BbI3BaHHOE pacnpoctpanenuem Covid-19, Ha
KOKJIOM YPOBHE PBIHOYHBIX OTHOIIEHWW B Hayaie 2020 roga MOIHOCTHIO
NEPEBEPHYIIO CTPYKTYPY 3aHSATOCTH U (YHKIIMOHUPOBAHHE CUCTEMBI TPYIOBBIX
OTHOILICHUH. BBIHYXIEHHBIM Tepexoa K IU@POBHU3AIMA CTall HACTOIBKO
CTPEMHTENbHBIM, YTO HE BCE€ pabOTOAATENN OKAa3aJUCh B COCTOSIHUU 00ECTIeUnTh
HEIMPEPBIBHOCTh TPYAOBOTO MPOLECCA, XOTA JaHHBIE IPOLECCHl YXKE JTaBHO
TECTUPOBAIIUCH ¥ BBOJMIMCH HA COBPEMEHHBIX MPENPUATUAX (yaaieHHbIe hopMat
paboThI, YaCTUYHAS 3aHATOCTH, THOKHIA rpaduK padOTHI U Tp.).

BeposiTHO, MUpOBasi 5KOHOMHKA YK€ HE BEPHETCS K CBOEMY COCTOSIHUIO J0
MaHJEMUH, ¥ HAYaBIIHECS MTPOIIECCH aBTOMATHU3AIUH U ITU(POBU3AINY TIPOJOIIKAT
COBEpIIICHCTBOBaThCsl B Oymymem. OpnHako, HE BO  Bcex cdepax
MpEeANPUHUMATENbCKOMN JIESITENbHOCTH 3TO BO3MOYKHO OCYHIECTBUThH Ha MPAKTHUKE.
B Takumx cnoydasx KOMIIAaHWHM BBIHYXKJACHBI MpHOETaTh K COKPAIICHUIO
MPOJOKUTEIBHOCTH paboyero M CO3/JaHUIO0 CHELHAIbHBIX YCJIOBUH  JJIs

COTPYIHUKOB.
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PaccMoTprM, Kak TOBIMSUIO PACIPOCTPAHEHHE YAAJIECHHOH (OpPMBI
3aHSTOCTH Ha CTPYKTYpY 3aHATOCTH B Poccuu.

ITo mannbiM cuctembl HR ananutuku, no COVID-19 ynanéuno pabdortanu
okosno 30% COTPYIHHMKOB, 3aHATBIX B CTPYKTypax KOMIAHHM, IIOCJIE JTOT
nokaszarenb JocTur 50%>.

Cnemyer OTMETHTh, YTO TakKoW mepexo] (HOPMUPYET HOBBIE KayecTBa
pabOTHUKOB, TaKHue, KaKk CAMOCTOSITENIbHOCTh B OpraHu3aluu pabovero mnpoiiecca,
OTBETCTBEHHOCTh, CaMOJUCIUIUIMHA. BbipaOoTka OSTHX HABBHIKOB BeEJET K
MOBBINICHUIO KAU€CTBEHHBIX XapaKTEPUCTUK pab0Ueil CUITBI, a TAKKE CITIOCOOCTBYET
MOBBIIEHUIO HHTEpECa pAOOTHUKOB K TPYIOBBIM IIPOLIECCAM.

HemanoBaxxabiM (hakTOPOM SIBJISIETCS TAK YK€ TO, YTO YCIOBUS OTPAHHUYCHHOM
paboOThl KPYIMHBIX KOMITAHUW TMOPOAUIN OOJBINON CHOPOC Ha TNpeaAcTaBUTEICH
uHTepHeT-podeccuii. Bo3pocao B pasbl KonmmuecTBO MatGopm i OHIAMH
oOy4eHHs] COTPYIHHUKOB, YTO SBIAETCS OCHOBOMOJArarouuM (paxkrtopom
noBbIIEHUST dPPEKTUBHOCTU Kaxaoro padoTHuka. [loBblmieHne kBamudukanuu
cTasio 60Jee JOCTYIHBIM U YIOOHBIM.

3aMeTHbIE U3MEHEHHS TPOU3OILIA B CTPYKTYpPE 3aHITOCTU U 0e3pabOTHUIIbI
no cepam Tpyaa. Tak, O6osbIe BCero MmocjiaeACTBUS MaHIAEMHUHU OIIyTHIA cdepa
yCIIYT: PECTOPAHHBIN, TOCTHHUYHBIA U TypHCTHUYECKUM OusHec. IIpencraBurensim
KOMIIAaHUH MPUIIIOCH OBICTPEE OCTATBHBIX MEPECTPANBATHCS MOJ] HOBBIE YCIOBUS,
a B MHBIX CIIy4asiX MOJIHOCTbIO MEHSTh HAIIPABIICHHUE IESITEILHOCTH.

[Toctpamanu tak xe chepa KKX, crpoutenbctBa, kK paboTaM B KOTOPBIX
OBLIIN TIPUBJICUYEHBI MUTPAHTHI, MACCOBO TTOKUHYBIIIKE CTPAHY 3a MPOIISAIIANA TO/I.
ITo ouenke rnaBel Penepauuu murpanToB Poccun (PMP) Banuma KoskeHosa,
ctpany nokuHyno nopsiaka 300-350 teic. murpanToB, 310 3—4% oT ux 0O0I1Iero

KonuyecTBa. TeM BpemeHeM mnopsnka 40% koMIaHuil Mo cTpaHe, TPaJULIMOHHO

S https://www.yva.ai/ru/ (nata obpamenus 25.08.2021)
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HAaHUMAIOIMX Ha PabOTy MUTPAHTOB, UCIBITHIBAIOT HEAOCTATOK paboyell CHUIIbI,
cienyeT u3 AaHHbIX LleHTpa cTpaTernyeckux pazpaboTokO.

NutepecHo OTMETUTH, YTO B OOIIEM COOTHOIIEHWHW IO BHUJAM
SKOHOMUYECKON JIeSITEIbHOCTH B CTPYKType 3aHSATOro HaceleHus, cdepa
CTPOUTENBCTBA MOTEPATa 3 NPOLEHTHBIX MyHKTa 3aHATHIX ¢ 2019 mo 2020 rr..
(6,9% mnpotuB 6,6%), HEATENBHOCTb 3aHATHIX B cdepe TOCTUHUYHOTO
00CITy’)KUBaHHSI U TIPEANPUITUSAX OOIIECTBEHHOTO MUTaHUs CHU3WIACH ¢ 2,6% B
2019 r. no 2,4% B 2020 r., B TO BpeMsl Kak MpodeccHOHalbHas, Hay4dHas U
TEXHHYECKas JIeITSIILHOCTE MOBBICHIIA CBOM TToka3atenu ¢ 5,8% B 2019 1. 1o 6,0%
B 2020r ’. Bce ATO B COUYCTAHHWM C TMOBBINICHUEM crpoca Ha IT-cneunanucros,
00CITy>)KUBAIOIIUX HOBBIC (pOPMATHI YIAICHHOW paOOThI, MO3BOJISIET CACIATh BHIBOJI
O TOBBIIIEHUH HAYKOEMKOCTH TPYAOBBIX PECYPCOB.

ITo naHHBIM CITY»OBI TOCYJJAPCTBEHHOW CTAaTUCTUKU, YPOBEHb O€3pa0OTHIIBI
B anpene-utoHe 2021 roxa cocrasun 4,9%, aHanoruyHbiii mokaszareinsb 3a 2020 ron
paBHsuics 6%. YpoBeHBb 3aHATOCTH B paccMmarpuBaeMmbiil nepuopn 2020 roma
coctaBist 58% u Beipoc 10 59,2% B anpene-utone 2021 rona8. B To ke Bpewms,
nopTajbl BaKaHCUN OTMEUAIOT POCT KoiauyecTBa BakaHcuid B 2021 romy, yucio
OTKPBITHIX BakaHCU B Poccuu B Mroj1€ TEKYIIEro rojia MoYTU JOCTUTIIO OTMETKH |
MJIH, 4TO Ha 15% BbIIe noka3artens Hayana 2021-ro. B cpennem ¢ sHBapsi Mo UIOJb
KOJIMYECTBO MPEJIOKEHUI CO CTOPOHBI paboToaaTenel yBeauunBaercs: Ha 3—4%
MecsI K Mecsiy®.

[lo panapiM denepanbHOM HAJIOTOBOW CIIYKObI, C MOMEHTa CTapTa
skcnepumenTa B 2019 rony B kauecTBe caMO3aHATBIX 3apErUCTPUPOBATIUCH 2,5 MITH
poccusiH. B cpenHeM KaxIblil J€Hb TakOW CTaTyc MOJydaroT Oosiee 5,5 ThIC.
yesnoBeK. B maHaemMuio 3aMETHO BBIPOC CHpPOC Ha (DpUIIAHCEPOB ISl PEILICHHS
MPOEKTHBIX KPATKOCPOUHBIX 3a7a4, B3aUMOJIEUCTBUSI C KOTOPHIMHU MPEANOIaraet

MHWHHUMYM 6YMaF 1 3aMETHOE CHI)KCHHE HAJOTOBBIX OTUYMCIICHUM.

® https://primpress.ru/article/64956 (mata obpamenus 26.08.2021)
" https://rosstat.gov.ru/labour_force (nara obpamenus 26.08.2021)
8 Tam xe

% https://hh.ru/ (mata obpamenus 26.08.2021)
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Takum oOpa3oM, oOlLleHMBasT HM3MEHSAIONIMECS YCJIOBHS TpynAa, CIEAyeT
TOBOPUTH HE CTOJIBKO O KOJMYECTBEHHBIX, CKOJIBKO O KaYE€CTBEHHBIX M3MEHEHUSIX
paboueit cunbl. [langemMuss numb yCKOpWIAa pa3BOPAYMBAIOIIMKCA TMPOLECC
uM(poBU3ALMH SKOHOMUKH, cepa 3aHATOCTH OJTHOM U3 MEPBHIX OUIyTHJIA Ha cebe
3TM M3MEHEHHMs, KOTOpble M Jajee OydyT YCUIIMBAaTbCi, U NPUBOIUTH K
TpaHcpopMaluu paboyux MpoOIECCOB.
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